
 
 
 
 
 

 
 
 

 
 
 
 

 
 
 
 
 
Launch Summary 
 
The Circle on Philanthropy and Aboriginal Peoples in Canada 

Collaborative Circle on Education and Youth Leadership  

13 + 14 December 2012 

Ottawa, Ontario 



	   2 

 

 

 

Message from Elisa Levi 

Executive Director, The Circle 

 
The Circle on Philanthropy and Aboriginal Peoples in Canada is built on the principle of collaboration. As our 

name suggests, our primary purpose is to support hope, change, and improved outcomes for Indigenous 

Peoples in Canada, together.  

 

In this spirit, the launch of the Collaborative Circle on Education and Youth Leadership was intended to set the 

foundation for a network to develop – a network focused on the improvement of educational opportunities for 

Aboriginal children and youth. We believe that action can be ignited by meeting with, and talking to, one 

another. We are pleased that the launch of the collaborative in December 2012 captured this truth.  

 

The opportunity is now ours to build on the momentum that started at the launch and change cannot happen 

from one meeting alone. As a backbone organization, we are committed to supporting the growth of The 

Collaborative Circle on Education and Youth Leadership. And we look to the participants and others across the 

country - there are so many amazing initiatives taking place across Canada that support education and youth 

leadership – to join forces with us. In order for any true collaboration to exist, it needs to be ignited by 

passionate individuals and organizations. 

 

The learning agenda for 2013 includes webinars such as individually exploring the landscape of First Nations, 

Inuit, and Métis education in Canada, as well as showcasing emerging and innovative approaches to education 

and youth leadership. We will also be hosting our 3rd Annual All My Relations Gathering in Toronto on October 

21 – 23, 2013 with a specific emphasis on youth leadership programs.   

 

While we have some direction regarding next steps, the path ahead is open, and that’s exciting. Collaboration 

and meaningful impact results when players from like-minded but diverse organizations come together with a 

common agenda for solving a complex social issue. We invite you to join The Collaborative Circle on Education 

and Youth Leadership so that we can work together better on generating positive and innovative solutions for 

the future of Aboriginal children and youth.  

On behalf of Board of The Circle, and the Advisory Committee of the Collaborative, we thank the participants in 

the launch for taking the first step on this path with us, and we look forward to others joining us along the way.  

 

Chi-Miigwetch, 
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Background  
 
In the Fall 2012, The Circle on Philanthropy and 

Aboriginal Peoples in Canada established The 

Collaborative Circle on Education and Youth 

Leadership in order to increase the creative 

generation of solutions for, and investment in, 

innovative approaches to Aboriginal education as a 

strong contribution toward improvement of 

educational outcomes for Aboriginal children and 

youth.  

 

The idea behind the Collaborative Circle first took 

shape in conversation with Circle members and, 

particularly, the Ontario Trillium Foundation (OTF). 

OTF extended critical support for The Collaborative 

Circle on Education and Youth Leadership for 2012, 

to which was added national support from  

The J. W. McConnell Family Foundation to allow for 

increased participation from across the country.  

 

The Circle on Philanthropy and Aboriginal Peoples in Canada officially launched the Collaborative on 13 + 14 

December 2012 in Ottawa, Ontario. The aim of the launch was to: a) introduce and actively cultivate members 

for the Collaborative Circle on Education and Youth Leadership; b) build on the momentum generated by the 

Ashoka Canada's Changemakers Initiative, Inspiring Approaches to First Nations, Métis and Inuit Learning and 

other recent activities centred on Aboriginal education; c) continue to cultivate the dialogue in the country 

around Aboriginal education in increasingly positive and tangible ways; d) explore future collective engagement 

on Aboriginal education; e) foster and strengthen connections between diverse parties – community 

foundations, private foundations, United Ways, individual philanthropists, Aboriginal Peoples organizations, 

corporations, government and others – finding ways to link communities and organizations toward common 

goals. 

The gathering consisted of a full-day session on 13 December with a mix of session formats including keynote, 

breakout, open discussion etc., followed by a half-day policy briefing provided by representatives from 

Aboriginal Affairs and North Development Canada (AANDC) on 14 December. 90 people were in attendance. 

Both the full-day session and policy briefing were designed to move away from a generalized discussion about 

Aboriginal education and instead focus on what is working. Participants’ attention was on what has been 

learned through individual and collective efforts and on where we go from here in promoting innovation and 

action.    

 
This document captures the agenda, key themes, participants, and next steps coming out of the launch. It’s not 

an exact record of the proceedings but is instead a summarized report that points to a few of the issues, 

questions, challenges, and possible solutions to improving educational opportunities for Aboriginal children and 

youth. Quotes are not referenced except in a few cases. This is deliberate in order to focus attention on what 

was said not who said it, and to symbolize The Circle’s potential in speaking with a shared voice.  

 

“The Circle has been active since 2007 

bui lding relat ionships,  creat ing 

opportunities, and explor ing disruptive 

innovation – smal l  creat ive ini tiatives 

that have the power to change large 

systems. I t’s fi tt ing that  we are meet ing 

in the Pearson Room. Lester B 

Pearson was known for publ ic health 

care in Canada, but  the seed of  that  

idea came from members of a smal l 

community in rural Saskatchewan that 

decided they needed to take care of 

each other.  That seed – that smal l  

group of highly committed individuals – 

created a disrupt ive innovat ion that 

spread across the country.  That ’s what 

we aspire to do with the Collaborat ive 

Circle.”  
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Aboriginal Youth Voices 
 
In setting the agenda for the launch, the Advisory Committee was intent that youth voices not only be present 

but take centre stage given their role and potency in any conversation on Aboriginal education. As a result, the 

launch started with stories and personal histories from three youth, who they are, and what they are doing – 

Jordan Konek of Nanisiniq: The Arviat History Project, Nicholas Delbaere-Sawchuk of the Métis Fiddler 

Quartet, and Michael Mahkwa Auksi, Gen7 Messenger with Motivate Canada. You’ll see their faces in this 

report, and hear their voices through quotes and other references. Their participation was essential to the 

success of the event. While these three young men are inspirational and accomplished in their own right, they 

speak to many of the challenges faced by Aboriginal youth today, and how they have overcome them. The 

Collaborative aims to capture these stories with the goal of seeing Aboriginal youth excel, find their passion, 

and contribute to their own personal growth and the health of their communities in a meaningful way.  

 

“ I was taught if  we are given a gif t,  i t ’s 

our responsibi li ty to share that  gi ft .  

I ’m real ly encouraged by each of you 

young people and what you are 

doing.”  

Launch Partic ipant  Addressing the 

Youth Speakers 
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Agenda 
 
Thursday 13 December 2012 

7:45 – 8:30          Registration 

8:30 – 9:00           Breakfast 

9:00 – 9:20 Opening Expression: Harry Wil lmot, Sr. Manager of Aboriginal Market Development, RBC 

Royal Bank 

9:20 – 9:30  Introduction to The Collaborative on Education and Youth Leadership and Launch 

9:30 – 10: 20 Indigenous Youth Voices: Innovation and Action Case Studies 

10:20 – 10:55 Innovation and Action in Education for Aboriginal Learners: Scott Haldane, CEO YMCA 

Canada; Former Chair of the National Panel on First Nations Elementary & Secondary 
Education 

10:55 – 11:15    Discussion 

11:15 – 11:30     Break 

11:30 – 12:30     Collaborative Interactive  

12:30 – 1:30        Lunch 

1:30 – 1:45          Voices from the Field: Dr. Cynthia Wesley-Esquimaux, Nexen Chair in Indigenous 

Leadership at The Banff Centre; Co-founder, Canadian Roots Exchange 

1:45 – 2:30 Voices from the Field: Plenary on Creative Generation of Solutions for Innovative 

Approaches 

2:30 – 2:45 Break 

2:45 – 4:00 Launch of the Collaborative Circle: World Café  

4:00 – 4:30  A Personal Journey: Jackie Price, Ph.D. Candidate with The Scott Polar Research Institute 
4:30 – 4:45 Closing Circle 

4:45 – 6:00 Reception 

Finding Opportunities in Collaboratives: Aaron Good, Managing Director SiG@McConnell, 
The J. W. McConnell Family Foundation 

 

 

Friday 14 December 2012 

8:00 – 8:30  Breakfast 

8:30 – 8:40 Welcome              

8:40 – 9:45 Innovation In Improving Education Outcomes and Fostering Youth Leadership: Stephen 

Gagnon, Director General, Education Branch, AANDC  

9:45 – 10:15 Building Bridges Toward the Future: Amos Key Jr., President and Trustee, Gai hon nya ni: 
The Amos Key Jr. E-Learning Institute 

10:15 – 10:45 Discussion 

10:45 – 10:55 Wrap-up: Building Bridges Toward the Future  

11:00   Adjourn     
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Key Themes 
 
There was a very healthy attendance at the launch with a diversity of individuals and organizations represented 

resulting in a rich and wide-ranging conversation. Five key themes emerged: 

 

1.  There is an urgency and magnitude to the challenge 

2.  This is a national issue not an Aboriginal issue 

3.  Strong leadership + youth voices are vital 

4.  Aboriginal education needs to be cultural ly appropriate 

5.  I t ’s t ime to move forward and strengthen action and impact 

 

Each of these themes are addressed in the pages that follow including questions posed by the group for the 

group that can be the subject of future gatherings.  

 

What a report like this cannot capture is the richness of the “unofficial” conversations around the table, in the 

hallways, and over dinner. The connections and ideas sparked outside the official agenda are as valuable as 

the formal proceedings – perhaps more so – and as significant to the evolution of the Collaborative.  
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THEME 1: 
THERE IS AN URGENCY AND MAGNITUDE TO THE CHALLENGE 

 
The Advisory Committee of the Collaborative Circle focused the theme of the launch on innovation and action. 

While the agenda was constructed to be deliberately forward-looking, with an eye to positive future possibilities 

and potential, it was impossible to do so in the absence of recognizing the urgency and magnitude of the 

issues surrounding Aboriginal education in Canada. One of the speakers, Scott Haldane, Former Chair of the 

National Panel on First Nation Elementary and Secondary Education, noted that Canada does very poorly 

when it comes to our children and youth – Canada ranks very low on the world stage. But, he argued, what we 

need to confront is that the Canadian numbers are highly skewed because of the inclusion of Aboriginal 

statistics. It’s Aboriginal children and youth who do so poorly, not non-Aboriginal Canadian youth. This is a 

stark reminder of the discrepancies inherent in our educational systems that disproportionately disadvantage 

Aboriginal learners.    

 

Put another way, the issue is especially dire when we consider the conditions of many on-reserve First Nations 

schools when compared to mainstream schools, First Nations schools receive minimal support; teachers in 

Aboriginal schools are typically paid 30% less than in provincial funded public schools; and the discrepancies 

go on and on. “Communities are given an impossible choice. Parents have to ask ‘do we want our children to 

go to a First Nations school with no equipment, books, computers, resources or supports, or enter the 

provincial system and endure systemic racism where they don’t learn our culture?’ This is a decision any 

parent would be horrified to have to make.” 

 

It was widely recognized by the participants that we are, indeed, at a critical point in our history when we can 

no longer ignore or fail to deal with the acute challenges and problems in our Aboriginal education non-system. 

The backdrop to the work of the Collaborative Circle is that the challenge is urgent and it is profound.  

 

 

 

 

 

“We are at a cr i tical  point  in our 

shared history together.”  
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Michael Mahkwa Auksi 

 
 
 
 
 
 

 
 
 
 
 
THEME 2: 
THIS IS A NATIONAL ISSUE NOT AN ABORIGINAL ISSUE 
 
There is a history in Canada of relegating Aboriginal issues to the fringe. Poor living conditions, lack of clean 

drinking water, education devoid of a cultural narrative or context – these are all issues that are easily deemed 

“Aboriginal issues” with little or no connection to the rest of the country and its non-Aboriginal populations. 

There was strong consensus at the launch of the Collaborative Circle on Education and Youth Leadership that 

the problems inherent in Aboriginal education are not just about Aboriginal peoples but about Canada and who 

and what we are as a country. Whether from a moral, economic, social, or environmental point of view, any 

issues affecting Aboriginal Peoples in Canada affect the whole country.  

 

It’s “about what we’ve lost as Canadians.” By building connections between Aboriginal and non-Aboriginal 

communities and Peoples, we develop cultural richness, we create an opportunity to be a global leader in 

governance and inter-governmental relations, we gain the rewards of learning one from the other. “We need to 

think about the impact our work has on non-Aboriginal youth. The more we see drumming events, ceremonies, 

and Aboriginal celebrations, it has a really positive impact on non-Aboriginal youth as well.” 

 

As one participant noted “We assume text-book history as “the” history. How we can make this something 

that we all  feel? How do we change the narrative so that i t ’s al l  of our history, and we’re al l  

part of the cause, the issues, and the problems together?” 

 

 

 

 

“This is a nat ional  pr ior i ty akin to 

violence against women. It ’s not  an 

Aboriginal  issue but  a Canadian 

issue. Al l  young people have the 

same potential  to contribute to our 

l ives and to this country.” 
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THEME 3: 
STRONG LEADERSHIP + YOUTH VOICES ARE VITAL 
 
One of the significant findings of the National Panel on First Nation Elementary and Secondary Education was 

the importance of leadership. Each and every outstanding school visited by the panel – the Innu school in Sept-

Îles, the Dakota Whitecap school outside of Saskatoon, schools in Kamloops, Akwesasne, Fisher River – all 

had “the leadership effect.” In other words, they had the right people in place in leadership positions including 

chiefs, principals, teachers, and so on. An important question asked of the participants at the launch was “How 

do you create a system buil t  on strong leadership?” 

 

No doubt part of the leadership equation are those in formal positions of influence. That said, influence is multi-

faceted and youth have significant power to affect and shape their futures. One of the strongest themes coming 

out of the two days in Ottawa was the importance of ensuring that youth voices are identified and amplified 

both within the work of the Collaborative on Education and Youth Leadership and in the broader discourse 

around Aboriginal education in Canada. The question was repeatedly asked, “i f  there are no young faces 

in the room, ask yourself where are they?” There was much discussion around working with young 

people, putting the learner in the centre, and including youth voices consistently and continually in 

consultations, governance structures, national debates etc. “I hope young people participate in the process 

because they have huge power. There are a lot of young people in the system and they have strong opinions 

on what they want. There is no question there is enormous power there.” 

 

“Youth are ready and wi ll ing to partic ipate, so obviously 

i t’s going to be a great responsibi l ity to figure out  the best 

ways to engage the youth because I certainly think the 

youth are ready. The essence is giving young people 

voice and debunking the myths that  exist  for  Abor iginal  

youth.”  Michael Mahkwa Auksi,  Youth Speaker 
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And this power is not a latent power. On the contrary, youth are ready and engaged and simply need ways to 

insert their voices into the halls of power and systems of governance in a real way. The three youth speakers at 

the launch are a proxy for what Aboriginal youth are doing today – Jordan exploring his civilization’s history and 

articulating that through film; Nicholas starting his own not-for—profit with his siblings to teach Métis history and 

culture through music; Mike working as a Gen7 Messenger encouraging other Aboriginal youth to live active 

and healthy lifestyles. Like these three young men, youth are ready. “I get it; I get what it is to be so passionate 

about something. Youth are looking for their passion. They are ready. And we have to engage with them in 

finding their passion, following it, supporting it, and sustaining it.” 

 

 

 

 

 

 

 

 

 

 

 

 

But they can’t do it on their own. One of the participants 

insightfully raised the question of whether it’s too much pressure 

for Aboriginal youth to be asked to represent their communities 

and, ultimately, all Aboriginal youth.  “It’s an enormous pressure 

to represent your people and the issues they face. I wonder if 

some of their needs individually are not being met because they 

are pressured into being the representative.” This can be a big burden as they work 

through issues over time. “We often put them on a pedestal and then they ‘age out’ which carries its own 

pressures and repercussions.” The YMCA has grappled with this question, as have other organizations with a 

strong youth focus. How do you build a structure of young people who can make their voices 

heard in the context of governance? YMCA is devoting significant time and energy to finding the answer. 

It may lie in setting up a system where they are not singling out individuals but making sure that youth 

participation is in the context of networks of young people, and where a multiplicity of young people have the 

opportunity to become leaders. Added to this, they are also considering the role of adults in mentoring and 

coaching, creating a network that is youth-led and youth-driven with helpful guidance. “It’s less about finding 

heroes and more about creating a group and finding adult allies. We need kids saying ‘I know I can do this and 

I don’t need you to do it for me but I need to know you are there behind me.’” 
 
  
 
 
 
 
 

 

“ It ’s important  to remember that  

those advocat ing for  issues are 

subject  to them as wel l. ” 

Nicholas Delbaere-Sawchuk, 

Youth Speaker 

	  

Nicholas Delbaere-Sawchuk 
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Jordan Konek 

 
THEME 4: 
ABORIGINAL EDUCATION NEEDS TO BE CULTURALLY APPROPRIATE 
 

Aboriginal education has far more success when it’s delivered in the context of language and culture. The 

launch was populated with people with deep experience from across the country working in different 

educational contexts. There was broad consensus that a culturally appropriate education is the best education.  

“Where there are First Nations secondary and tertiary supports, the results seem to follow. The more we can 

build First Nations structures, the better students and schools will do.” Michael Mahkwa Auksi echoed this 

when he spoke of his experience visiting the First Nations School of Toronto – “The first time I visited  the First 

Nations School in Toronto, the four sacred medicines – sweetgrass, tobacco, cedar and sage – were visible. On 

my second visit, the boys invited me to drum with them. At end of every Friday they close with story-sharing, 

teachings, drumming and other stuff. That was so important.” 

 

There is a legacy of disconnect that is starting to wane. Over the course of the two days, participants spoke of 

innovative and inspiring examples of schools beginning to integrate culture and language into the curriculum. 

Yukon College was held up as a model where culturally-based education is a key component of their strategy 

with a very strong teacher training program focused on hiring First Nations teachers and incorporating 

language, traditional intelligence, and traditional knowledge. Likewise in Old Crow, Yukon, they are 

experimenting with keeping kids home and educating through land-based curriculum involving parents, elders, 

and others in the community. Another shining example was Gai hon nya ni: The Amos Key Jr. E-Learning 

Institute where it has surfaced that “the kids want to know aspects of their culture and their language. We 

thought they wanted to talk about jobs but it was who they are – their language and identify –  that they are really 

concerned about. When you see young people get the education they need, you see it impacts them in a 

profound way.” Finally, Nunavut Sivuniksavut is a unique college program for Inuit youth from Nunavut that has 

been operating for 28 years. “I’ve seen year after a year a graduate stand at the microphone at their graduation 

and say ‘I’m no longer ashamed to call myself an Inuit.’”  
 

 

“ I didn’t  know about Inui t history,  

my own history,  because a lot  of  

what I learned in school was 

Canadian history and European 

history, not  Inui t  history.  I’ve 

learned that al l  these things that  my 

grandparents taught me are really 

something that history is looking 

for.”  Jordan Konek,  Youth Speaker 
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THEME 5: 
IT’S TIME TO MOVE FORWARD AND STRENGTHEN ACTION AND 
IMPACT 
 

There was a strong sense that we need to move on from consultations and actively focus on solutions. “People 

are saying ‘We’ve seen a lot of panels but nothing is going to change.’ It’s their experience from countless 

panels and studies that have gone on. It’s time to move forward and do something.” 

 

This was described as the knowing / doing gap. How do we close that gap? Asked another way, “What do 

we do with this? What do we do with this experience? What do we do with this history? What’s interesting is 

what are the right words to describe what disruption has meant? What ways have we experienced disruptive 

influences and what are the creative ways to build community again?” 

 

The Collaborative Circle on Education and Youth Leadership was established, in part, to get to the heart of 

these questions and generate positive steps forward. These questions have not been answered, and indeed 

can’t be answered in isolation. The collective generation of solutions is just beginning.  Three important starting 

points were surfaced at the launch:  

 

Collaborate and Co-create. Participants agreed that collaboration is a critical ingredient to any action to 

advance Aboriginal education across the country. Collaboration can and will take many forms; two in particular 

were discussed. First, those at the launch discussed the importance of collaboration within the Circle and 

beyond its natural constituencies. “The skill sets and perspectives in the Circle membership are so huge. The 

Circle can play a huge role in connecting people together. For us this is the key: connecting people in the Circle 

with those outside the Circle to make magic happen. There are so many excellent projects and best practices, 

sometimes they are smaller projects but they hold lessons learned for other jurisdictions. The Circle can make 

those connections real.” 

 

“For those of you who are paddlers,  

there is an experience you have 

when you are canoeing on 

Whitewater Rivers and that is, when 

you pay attent ion to the rocks, you 

hi t them, you are bound to run into 

them no matter  how hard you 

paddle. But  instead you want to 

always look for  the downstream 

channel,  that open ‘V’  where the 

water runs through.  There are lots 

of  opportunities in those 

downstream ‘Vs’  that we can f ind 

success in.”  
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Second, there was much discussion about consultation vs. co-creation. Scott Haldane noted that consultation 

seems to only happen in the very final stages, or at the lowest level, of a process; Aboriginal groups tend to be 

consulted almost as an afterthought, not at all levels of decision-making processes. What’s more, Mr. Haldane 

drew everyone’s attention to not just the recommendations in the National Panel on First Nation Elementary 

and Secondary Education’s report but the principles underlying the recommendations as well. One of the most 

important principles was the idea of co-creation – quite distinct from consultation – which is gaining currency in 

the world of social innovation and governments’ approaches to intractable issues, particularly in a time of 

austerity. “We did recommend legislation, structures, tracking success, and adequate funding based on needs. 

But most importantly, we recommended that it all be co-created which is  a new idea for legislation 

development. It would push both parties beyond their current thinking. Legislation in Canada has never been 

created by more than one party. It’s difficult but not 

impossible. Consultation is not co-creation – both parties 

need to sit down together and create legislation that makes 

sense for everyone.” 

 

Be Accountable. “Notice in the materials the government 

has circulated regarding the legislation process. It talks 

about accountability for money received, but financial 

accountability is only one part of it. What about sustainable, 

predictable, adequate funding? What about accountability 

for teachers to be respectful of culture and traditions?” We 

need to engender better mutual accountability with and 

amongst each part of the system, and especially to 

Aboriginal students, across a multiplicity of accountability 

measures.   

 

Innovate. Alongside working together better there was 

consensus that to move forward into action we need 

breakthrough innovation leading to systemic change. We 

can’t keep throwing the same solutions at old problems. If 

they haven’t worked before, it’s unlikely they’ll work in the 

future without a new approach or different mechanisms of 

design and implementation. Many of these new ideas and 

approaches are already bubbling up but just need to be 

tried: shifting money from social services to economic 

development; looking at including skills development 

training for parents when they drop their kids off at school; integrating services within one building like schools 

and health complexes, recreational facilities and others; developing sensitive cultural curriculum and finding 

ways to have people within the community as teachers; applying more e-learning models across the country; 

promoting and supporting social entrepreneurship in the youth sector; reaching out to the private sector to 

encourage ways to invest socially in communities; exploring new models of capitalization and funding for 

schools now. This is just the beginning. “We need to experiment, learn from failure, and stand up next time and 

do it better.” 

 

“ I’m with the RBC financial group. I 

have financed schools and I’m very 

proud of i t . There are so few 

schools in remote areas,  kids are 

f lown out  to another community, the 

kids are disappearing.  People want 

a school in their community. We 

worked with Federal  partners and 

were able to come up with a 

program to bui ld schools in 

advance. I  bui lt  a dozen schools 

that way but  in 2006 the Federal  

Government decided they couldn’ t 

project  dollars for  future years.  But 

i f we revisit  that program we could 

address some of  these chal lenges 

and invest  in these communities 

today.  We can find a f inancial 

solution. I t doesn’ t solve al l  the 

problems but i t’s a start .”   
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Next Steps 
  
The launch of The Collaborative Circle on Education and Youth Leadership in December was a first step in 

generating innovative approaches to Aboriginal education. According to the Miriam Webster dictionary “launch” 

is defined as a: to throw forward; b: to release, catapult, or send off; c: to set afloat; d: to put into operation or 

set in motion e: to get off to a good start; f:  to enter energetically. This is just the beginning. 

 

Next steps identified at the launch include: 

Ø A webinar in December 2012 on GrantConnect with Imagine Canada 

Ø A webinar series including Inuit and Métis policy briefings 

Ø Fine-tuning the Collaborative’s Terms of Reference   

Ø A meeting of the Advisory Committee in the New Year to talk about what’s next 

Ø Schedule of other learning and sharing opportunities for 2013/14 

Ø Membership development of the Collaborative and of the Circle  

Ø Connection to like-minded organizations committed to improvements in Aboriginal education  

Ø The Circle’s All My Relations Gathering on 21 – 23 October 2013 in Toronto 

 

As well, the Collaborative will begin to incorporate the feedback from the World Café portion of the agenda. 

Five questions were asked: Who should be involved in the Collaborative? What does success look like? Who 

should we consider for future speakers? On what topics? And what resources would be useful? The ideas 

generated by the group are listed below:  

 

“ If  we don’ t have something like the 

Circle then that  presents a real 

chal lenge to any of us t rying to change 

outcomes of  Aboriginal  youth.  The 

hardest  part is the beginning piece;  

beginning to establ ish relat ionships. 

We can’ t work together unt il  we know 

one another.  For many of us who are 

dr iven f rom a goal-or iented standpoint,  

we sometimes miss that.  It ’s hard to 

work together in col laborat ion unt i l 

there is a relat ionship.  There is 

potent ially a long and rocky road 

ahead but  I’m pleased to be around 

this group, and to be part of  the 

col laborative working together.  I hope 

we can be that small  group of 

commit ted people that can change 

Turtle Island.”   
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WORLD CAFÉ: WHO SHOULD BE INVOLVED?  
 
• Elders from indigenous communities, traditional knowledge / language carriers 

• Chiefs, community leaders 

• Children and families, caregivers, siblings, parents 

• Youth 50/50 representation (at minimum) 

• Advocates in educational systems 

• Youth support workers, youth care givers, social workers, child/youth workers, mental health workers / 

agencies, justice workers 

• Current educators (super intendants, principals, teachers), curriculum developers 

• Ministries of education (all provinces), ministries of environment (sustainable development strategy) 

• Government? Public service 

• Federal government – AANDC and HRSDC – and other relevant ministries 

• Philanthropists and foundations 

• Friendship centres 

• Post-secondary groups / umbrella groups 

• Unions 

• Service clubs (rotary), social service agencies 

• Environmental organizations 

• United ways 

• APTN 

• Sports groups 

• Resource extraction industries, corporations / industry, recruiters, universities 

• Aboriginal corporate entities and umbrella organizations 

• Urban Aboriginals 

• New Canadians 
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WORLD CAFÉ: FACTORS OF SUCCESS 
 

Qualitat ive  

• Participants can see that each organization benefits 

• Growing sphere of influence; Expanding / growing relationships 

• Communication outside of Aboriginal education 

• More collaboration with charities and non-profit 

• Driven by community identified need; Don’t come with predetermined programs or decisions 

• Empowering communities  

• More inclusive learning to embrace our diversity and different perspective on teaching points as a means 

to reparation post-colonization 

• Dispelling myths about Aboriginal education 

• Need conversations about where you can and cannot compromise 

• Need a measurement of priorities 

• Humility; Listening; Flexible; Measurable; Being open-minded; Learning; Resilience; Reciprocity; Respect; 

Responsibility; Relationships; Collaborative; Being inspiring; Sense of empowerment 

• Building the I CARE momentum across all communities, NGOs and agencies 

• Program is relevant for youth  

• Engage intergenerational conversations; intergenerational discourse around skill and capacity 

• Open dialogue (to achieve, to see) and more dialogue 

• Supporting ideas and people 

• Facilitating local action; scaling 

• Building on strengths – capacity building – changing the story 

• Facilitating lots of small conversations – celebration of small stories; What is success – tangible – intangible 

– different perspectives; Communicating the ideas behind the success stories 

 

Quantitat ive  

• Number of participants  

• Higher high school graduation rates 

• Youth engagement within the Circle; Facilitating youth circles; Aboriginal young people represented in 

organizations that are involved 

• More youth leaders and role models, “ kids get kids motivated” 

• Significant policy change; links between our conversations and those policy changes; Demonstrating 

effective policies and procedures 

• Real change real action 

• Closing gap on high school completion and community-developing and youth-led initiatives to lead to 

meaningful employment; Basic education – literacy, numeracy 

• Being approached by education leaders and policy makers 

• More funding to support Aboriginal education – public and private; stability of financial resources so that 

education can continue; A resource base; Resources 

• More culture-based education – alternative learning styles, both in and out of Aboriginal communities 

• A tip sheet; unpack successful practices  

• Spaces for Aboriginal graduates in key positions 
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WORLD CAFÉ: POTENTIAL TOPICS 
 

• Public dialogue in public school systems integrating Aboriginal component; provide activities that work and 

include in educating 

• Cultural awareness, history; First Nations, Métis, Inuit History; Language and Culture 

• Reconciliation and treaty relations  

• Suicide Awareness 

• First Nations Children 

• Environment 

• Poverty 

• Education; comparison between First Nation / Métis / Inuit education systems and non- indigenous school 

system 

• Housing 

• Sexual Health 

• Healthy Living 

• Further dialogue on systemic racism; Systemic racism – both for the racist and the person targeted 

• Political/Civic Engagement 

• Bring voice to youth 

• 2 row wampum: describes relationship between indigenous and non-indigenous peoples   

• Building on gap between doing and not doing 

• Health Care 

 

 

 

WORLD CAFÉ: POTENTIAL SPEAKERS  
• Ben Powless 

• Chief Teresa Spence 

• Jessica Danforth 

• John Chabot 

• Cindy Blackstock 

• Pamela Palmater 

• Mary Simon 

• Clayton Thomas Mueller 

• Ellen Gabriel 

• Stan Wesley 

• Maatalii Okalik 

• Maria Campbell 

• A Tribe called Red, Hip  Hop Artists 

• Chief Gilbert Whiteduck 

• Christi Bellcourt 

• Waubgeshig Rice 

• Richard Hill  

• Tim Thompson  

• Ryan Mahon 

• Jamie Wilson 

• Wab Kinew 

• Chief Shawn A-in-chut Atleo 

• Tanya Kappo 

• Cynthia Wesley-Esquimaux 

• Rod Jacobs 

• Caitlin Tolley + Gabrielle Fayant 

• Justice Murray Sinclair 
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WORLD CAFÉ: POSSIBLE RESOURCES  
 
• Platform to showcase  

o Who’s who 

o Mapping of field  

o Searchable 

o Support networking 

• Database of collaborators 

• Website to showcase best practices – contribute, adapt and adopt; Strong interactive website – matrix 

• E-bulletins 

• Knowledge pieces 

o Fact sheets 

o Context of each group 

o Sources for further reading 

o Jurisdictions  

o Language 

o Tools to support learning 

• Funding sources; catalogue foundations and government 

• Curating; Gather/showcase videos and other media tools; Existing webinars 

• Collaborations 

o Funding 

o Capacity building 

o Knowledge sharing 

o In kind support 

• Source for further readings 

• Offer contextual information  

• Highlight projects: Small Change Fund: use these to communicate about the circle 

• Meeting opportunities; Outreach; Outreach – circle promoting itself – let people know; Invite community 

members in by coming to them; Reach beyond the community 

• Outreach to philanthropy 

• Provide meeting opportunities; in person; local events across Canada 

• Roadtrip – be national 

• Webinars (Good in theory but not in practice? Get busy and don’t attend?) 

• Use existing infrastructure (NationTalk, Local Radio) 

• Make it accessible 

 



	   19 

Part icipants  
 
1. Don Adams, Motivate Canada 

2. Murray Angus, Nunavut Sivuniksavut 

3. Lucy Aqpik, Nunavut Sivuniksavut 

4. Ken Aucoin, Indspire 

5. Michael Mahkwa Auski, Motivate Canada, Youth Speaker 

6. Juliet Balfour 

7. Wanda Brascoupe-Peters, Brascoupe Professional Services Inc. 

8. Christy Bressette, Council of Ministry of Education 

9. Elysia Buchanan, Assembly of First Nations 

10. Francis Cadeau, Aboriginal Human Resource Council - Young Indigenous Professionals 

11. Julia Candlish, Chiefs of Ontario 

12. Sasha Chabot-Gaspé, Canadian Roots Exchange 

13. Donna Chan 

14. Audrey Churgin, Multi-Cultural Arts for Schools and Communities 

15. Stephen Couchman, The Circle Board Member 

16. Stephen Daze, Agawa Entrepreneurship Development Corporation 

17. Nicholas Delbaere-Sawchuk, Métis Fiddler Quartet, Youth Speaker 

18. Usha Tamba Dhar, The Excellence in Literacy Foundation 

19. Doug Dokis, Nipissing University 

20. Laura Dunn 

21. Reepa Evic-Carelton, Tungasuvvingat Inuit 

22. Gabrielle Fayant, Youth for Northern Communities 

23. Erika Finestone, The Circle 

24. Jennifer Flanagan, Actua 

25. Jean-Luc Fournier, All Direction 

26. Stephen Gagnon, Aboriginal Affairs and Northern Development Canada, Speaker 

27. Vibhor Garg, Canadian Roots Exchange 

28. Connie Gilespie 

29. Aaron Good, The J. W. McConnell Family Foundation, Speaker 

30. Rachel Gouin, Boys and Girls Clubs of Canada 

31. Mario Gravelle, The Counselling Foundation of Canada, The Circle Board Member 

32. Scott Haldane, YMCA Canada, Speaker 

33. Morley Hanson, Nunavut Sivuniksavut 

34. Kathy Hare, Motivate Canada 

35. LuAnn Hill-McDonald, Assembly of First Nations 

36. Candice Jacko, Canadian Roots Exchange 

37. Rod Jacobs, Aboriginal Sport and Wellness Council of Ontario 

38. Rebecca Jones, Youth for Northern Communities 

39. David Kanentakwas, Canadian Roots Exchange 

40. Clarissa Kelly 

41. Sarah Kerr, School Box 

42. Amos Key Jr., Gai hon nya ni: The Amos Key Jr. E-learning Institute, Speaker 

43. Annie Kidder, People for Education 
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44. Jonathan Knapp, Jonathan Knapp Consulting 

45. Valerie Kogvek, Nunavut Sivuniksavut 

46. Jordan Konek, Nanisiniq: The Arviat History Project, Youth Speaker 

47. Holly Laforge, Canadian Mental Health Association 

48. Luc Lalande, True Innovators 

49. Bruce Lawson, The Counselling Foundation of Canada 

50. Elisa Levi, The Circle 

51. Sara Lyons, Community Foundations of Canada, The Circle Board Member 

52. Carissa MacLennan, The Jane Goodall Institute of Canada 

53. Marion May, The Excellence in Literacy Foundation 

54. Katharine McGowan, Social Innovation Generation, University of Waterloo 

55. Monica McKay, Aboriginal Initiatives, Ryerson University 

56. Laurie McLaren, Nipissing University 

57. Sharon McLean, Actua 

58. Kathleen Merritt, Inuit Tapiriit Kanatami 

59. Suzanne Methot, Dragonfly Consulting Services Canada 

60. Jace Meyer, Actua 

61. Virginie Michel, Wapikoni Mobile 

62. Hayley Moorhouse, Inuit Tapiriit Kanatami 

63. Andrea Nemtin, Inspirit Foundation 

64. Denise O’neil-Green, Diversity and Inclusion, Ryerson University 

65. Niveria Oliveira, Vancouver Foundation 

66. Landon Pearson, The Landon Pearson Resource Centre, Carleton University 

67. Alana Pereira, The Circle 

68. Cassandre Pérusse, Wapikoni Mobile 

69. Edith Pérusse, Michaëlle Jean Foundation 

70. Pitseolak Pfeifer, Aboriginal Service Centre, Carleton University 

71. Ben Powless, Photographer 

72. Jackie Price, Ph.D. Candidate, Scott Polar Research Institute, Speaker 

73. Katy Quinn, KAIROS Canada 

74. Ruth Richardson, Open Blue Consulting 

75. Lucie Santoro, Martin Aboriginal Initiative 

76. Matt Schaaf, The Otesha Project 

77. Graham Shonfield, Canadian Roots Exchange 

78. James Stauch, 8thRung Consulting, The Circle Board Member 

79. Terry Swan, Right to Play Canada 

80. Caitlin Tolley, Kitigan-Zibi Anishinabeg 

81. Julie Vaudrin-Charette, Cegep de l'Outaouais 

82. John Wall, Aboriginal Affairs and Northern Development Canada 

83. Cynthia Wesley-Exquimaux, Canadian Roots Exchange, Speaker 

84. Joanne Wilkinson, Aboriginal Affairs and Northern Development Canada 

85. Harry Willmot, RBC Royal Bank, The Circle Board Member, Opening Expression 

86. Rebekah Wilson, Motivate Canada 

87. Devora Winston, Free The Children 

88. Robert Witchel, Right to Play Canada 

89. Joanne Wong, Cisco Systems Canada  
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The	  Circle	  on	  Philanthropy	  and	  Aboriginal	  Peoples	  in	  Canada	  would	  like	  to	  thank	  the	  Ontario	  Trillium	  Foundation	  and	  	  

The	  J.	  W.	  McConnell	  Family	  Foundation	  for	  extending	  critical	  support	  to	  The	  Collaborative	  Circle	  on	  Education	  and	  Youth	  Leadership.	  
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